
 
 

 
COMBINED CADET FORCE CONTINGENT COMMANDER 

 

 
We seek to recruit a Contingent Commander to further develop and lead our Combined Cadet Force 

(CCF). The successful candidate will be an experienced, enthusiastic and suitably qualified applicant 

who has demonstrated the skills and character needed to lead a contingent. This post would suit a 

recent or current CCF officer or indeed an existing Contingent Commander looking for a fresh 

challenge. We would also consider someone who has recently left the armed forces with experience 

of working with cadets or an experienced teacher with relevant CCF experience looking for a 

challenge outside the classroom. 

 

A competitive salary will be offered, dependent on experience. This is a part time post; 0.5 pro rata 

 of full time equivalent, all year round (not term time only). Most of our residential trips take place 

 during the school holidays. The precise hours will be agreed with the Deputy Head but will  
 generally include one or two days per week in term time (34 weeks) plus residential trips and  
 day camps. The calendar currently includes 12 residential trips per year, including Duke of Edinburgh 

 award expeditions. Bronze and Silver DofE awards are run in conjunction with the school with Gold 

 Award managed solely by the CCF. 

 

 If a qualified teacher were appointed to the role there may be some flexibility to expand the role 

  with the addition of teaching responsibilities. 

 

The Contingent Commander is responsible to the Headmaster and line managed by the Deputy Head. 

They are charged with the safe, efficient and effective running of the school’s contingent, including 

leadership and development, ensuring that each pupil is positively encouraged to develop their 

potential to the full. Personal qualities required include common sense combined with excellent 

organisational skills, an ability to motivate young people, facilitate effective working relationships with 

a wide range of people and maintain confidentiality. 

 

The CCF at Colfe’s is a thriving and vibrant concern, with circa 75 pupils currently taking part within 

the RAF and Army (badged Army Air Corps) sections. Parade nights take place on Monday evenings 

in term time (7.00pm to 7.30pm) and there is an established calendar of camps, inspections and training 

days. The Contingent Commander line manages a full-time WO2 in the role of School Staff Instructor 

and a team of approximately 8 volunteers and members of the teaching staff.  

 

Specific responsibilities include:  

 

 Overseeing the organisation of regular CCF activities and chairing of CCF meetings;  

 Implementing CCF regulations;  

 Overseeing arrangements for all exercises, camps, inspections, and training days;  

 Overseeing the training programme and ensuring that all pupils are actively engaged according to 

school and MoD policy;  

 Line managing the CCF team and recruiting Cadet Force Adult Volunteers (CFAVs) and cadets to 

the level of the establishment set by MOD and ensuring that that the administration and 

management of the CCF is carried out as required;  

 Maintaining the overall discipline of cadets;  

 Acting as Senior Activity Organiser (SAO) for all Army Section activities.  



 
 

 Ensuring that the contingent complies with the appropriate MOD and school safeguarding policies;  

 Ensuring that all suitable safety and control measures are in place covering legal compliance, in areas 

such as: health & safety; weapons and ammunition; fire risk assessments; testing of staff and ensuring 

qualifications held are in date and current;  

 Accounting for, securing, and maintaining MOD issued loan equipment in accordance with 

appropriate MOD rules and national legislation. The CO is responsible for this, but it is carried out by 

the SSI; 
 Being the contingent Delivery Duty Holder (DDH) and being responsible for risk to life activities;  

 Overseeing all budgets for CCF, including preparation of accounts for audit;  

 Ensuring the school is represented at all meetings, functions and ceremonial events appropriate to 

the positive promotion of the contingent;  

 Co-ordinating Continuing Professional Development of staff involved in CCF; 

 Promoting and safeguarding the welfare of children and young persons to ensure compliance with 

the School’s Safeguarding, Child Protection Policy and other relevant policies;  

 To attend whole School events such as Open Days, etc;  

 Any other duties as reasonably requested by the Headmaster. 

 

 

 Application procedure   

 

The recruitment process will require all applicants to complete an application form, accompanied by 

a letter of application, current CV and details of two referees, who will be contacted prior to 

interview, in accordance with the School’s Safer Recruitment procedures.    

  

The application may be submitted either electronically or by post, to:  

  

Post:       Electronic:  recruitment@colfes.com  

Mrs A Ross  

Human Resources   

Colfe’s School  

Horn Park Lane  

London SE12 8AW  

  

Applications should be sent as soon as possible and by Noon, Monday 29 November at the latest. 

Colfe’s reserves the right to appoint to this post before the closing date if necessary.  

  

Colfe’s School is committed to safeguarding and promoting the welfare of children. All 

applicants must be willing to undergo child protection screening, including checks with 

past employers, prohibition from teaching and the Disclosure & Barring Service.  
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