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TEACHER OF ECONOMICS  
 

We are looking for an enthusiastic and inspirational full-time teacher to join Colfe’s School in September 2021.   

 

Economics at Colfe’s School: an introduction 

Economics is a very popular choice, invariably in the top three subjects chosen at the start of Year 12.  The 

Department currently follows the AQA A level specifications. The department includes two full-time teachers 

(who also teach Business) in addition to two others who hold significant pastoral responsibilities as Head of 

Year 7 and Director of Sixth Form. The department has three teaching classrooms and its own dedicated 

office in the school’s ‘New’ Block.  

 

The Economics Department contributes to this overall results profile with 50% of results graded A*-A and 

77.3 A*-B in 2019 (the last year of exams). Colfe’s sixth formers take four subjects in Year 12, and a bespoke 

qualification developed in collaboration with Goldsmiths’ College, University of London, known as the GCiE 

(Goldsmiths’ Colfe’s Interim Examination) in each of these subjects at the end of the first year. The GCiE is 

verified by Goldsmiths to be equivalent in standard to AS level and recognised by UCAS. This allows academic 

departments to design an academic curriculum free of the constraints of the AS syllabus, whilst also providing 

meaningful, independently verified feedback for students, teachers and parents at the end of Year 12. 

 

We are seeking to appoint someone who is an excellent classroom practitioner with the ability to translate 

rigorous academic standards into practical and successful classroom outcomes. Above all, we are looking for a 

teacher who has the ability to motivate and inspire students of great academic potential, including Oxford and 

Cambridge candidates, while bringing an equal level of enthusiasm to teaching across the full ability range. 

Willingness to teach Business Studies will be an advantage. 

 

Teachers appointed to posts are expected to maintain the highest professional standards and to contribute to 

the extra-curricular life of the school. In return, those who join Colfe’s can expect to become part of a caring, 

purposeful and committed community. 

 

Application procedure  

The recruitment process will require all applicants to complete an application form, accompanied by a letter of 

application, current CV and details of two referees, who will be contacted prior to interview, in accordance 

with the School’s Safer Recruitment procedures. There will be an interview and lesson observation for short-

listed candidates, should circumstances allow. If this is not possible, interviews will be carried out virtually. 

 

The application may be submitted electronically to Mrs A Ross, Human Resources: recruitment@colfes.com 

 

Applications should be sent as soon as possible and by Noon, 21 May at the latest. Colfe’s reserves the 

right to appoint to this post before the closing date if necessary. 

 

 

 

Colfe’s School is committed to safeguarding and promoting the welfare of children. All 

applicants must be willing to undergo child protection screening, including checks with past 

employers, prohibition from teaching and the Disclosure & Barring Service. 
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